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Fraternity and Sorority Life Overview

Mission Statement

The Office of Student Activities and Involvement is dedicated to enhancing the student experience by promoting student development, co-curricular engagement and diverse opportunities through partnering with students and our campus partners to create a sense of belonging to the CMU community. 

Fraternity and Sorority Life Community Values

· Academic Success & Intellectual Development
· Fraternity and Sorority members develop the knowledge, understanding, and intellectual curiosity needed to be successful in their career fields and communities.
· Service & Philanthropy
· Fraternity and Sorority members strengthen communities by giving their time and raising funds to support non-profit organizations. 
· Leadership
· Fraternity and Sorority members gain the experience they will need to lead positive change in their communities upon graduation.
· Community
· Fraternity and Sorority members build community with each other, CMU, and the greater community by working together, supporting each other, holding each other accountable, and celebrating our shared values and accomplishments. 
· Brotherhood/Sisterhood
· Fraternity and Sorority members foster life-long bonds with fellow Greeks based on shared values and goals. 
· Multicultural Competency
· Fraternity and Sorority members develop an understanding of themselves in relation to others and learn how to work with others across differences. 










Meet our Staff

	Molly Schuneman
Associate Director, Fraternity & Sorority Life
Schun1m@cmich.edu
	 Emma Massey
Graduate Assistant for FSL
Masse1em@cmich.edu 

	
	


INTRODUCTION TO THE OFFICE OF FRATERNITY & SORORITY LIFE



The working relationship between the fraternity & sorority community and Central Michigan University is the responsibility of Fraternity and Sorority Life (FSL), under the Office of Student Activities and Involvement. The FSL office is under the direct supervision of the Associate Director in executing this responsibility, the FSL staff shall: 
1. Responsible for Central Michigan University recognition for all social fraternities and sororities 
2. Responsible for providing reports and statistics as related to all social fraternities and sororities 
3. Serve as the advisers to fraternity & sorority chapters 
4. Offer programming and resources in areas such as recruitment, new member education, leadership development, community service, philanthropy, risk management, academic excellence, etc. 
5. Meets with regional and/or inter/national representatives from inter/national fraternities & sororities 
6. Creates, implements, and interprets CMU policies and regulations to the fraternity & sorority chapters 
7. Reviews and evaluates petitions of fraternity & sorority interest groups which seek recognition from CMU 
8. Serve as the liaison between the fraternity & sorority life and the CMU and Mount Pleasant communities.


FRATERNITY AND SORORITY LIFE CONTACT INFORMATION
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Address:
Bovee University Center
Suite 107
Mount Pleasant, MI 48859

Telephone: 989-774-3016
After Hours Cellphone: 815-791-0361 
Email: cmugreeks@cmich.edu


Website:  https://www.cmich.edu/student-life/clubs-and-recreation/student-activities-involvement/fraternity-sorority-life/ 
Twitter: @cmu_greeks
Instagram: @cmugreeks
Facebook: Fraternity & Sorority Life at Central Michigan University


IMPORTANT NUMBERS

Emergency Assistance: 911

Non-emergency CMU Police Department: 989-774-3081

Non-emergency Mount pleasant Police Department: 989-779-5100

Safe Ride: 989-774-4357

CMU Counseling Center (M-F 8am-5pm): 989-774-3381

Listening Ear Crisis Hotline (24 hours/ 7 days): 989-772-2918 TTY: 989-775-0480

National Suicide Prevention Lifeline: 800-273-8255

Sexual Aggression Peer Advocates: 989-774-2255

CMU Care Team: 989-774-2273

Report Hazing: 911

Report Hazing to CMU: cmugreeks@cmich.edu or 989-774-1345

CMU Office of Civil Rights and Institutional Equity: 989-774-3253

CMU Office of Student Activities and Involvement: 989-774-3016

Campus Health: 989-774-6599

Events and Conference Services: 989-774-7526



ONLINE RESOURCES


Fraternity and Sorority Life	 https://www.cmich.edu/student-life/clubs-and-recreation/student-activities-involvement/fraternity-sorority-life/ 

Association of Fraternity and Sorority Advisors	https://afa1976.site-ym.com

National Multicultural Greek Council		https://nationalmgc.org/ 

North American Interfraternity Conference	http://www.nicfraternity.org 

National Panhellenic Conference 	https://www.npcwomen.org

National Pan-Hellenic Council 	http://www.nphchq.org

Association of Fraternal Leadership & Values	http://www.aflv.org 	

National Order of Omega	http://orderofomega.org

Stop Hazing		www.stophazing.org


Guide to the Website and Engage Central

Fraternity and Sorority Life as well as governing councils try to keep all information up to date on the FSL website, as well as all associated Engage Central pages. It is the responsibility of the individual councils and chapters to make sure their Engage Central pages are updated. 

On the website, you will find: 
· Information for Prospective New Members and Parents on Recruitment
· Links to chapter Engage Central pages 
· List of Unrecognized Organizations
· Quick facts about the community


On the Engage Central, you will find:
· Academic Reports
· A profile of every chapter
· Council Information
· Greek Awards
· Current policies
· CEAP results
· Required Forms for you and your chapter to fill out and be aware of
· Required Forms on Engage:
· Student Organization Re-Registration- This form will be filled out at the beginning of every academic year to re-register the chapter as a student organization at CMU. This form will include an advisor form and hazing prevention training, and student organization orientation that the Chapter President, Vice President, and Treasurer will need to fill out.
· Social Event with Alcohol Registration Form- This form is used for chapters to submit their events with alcohol: https://cmich.campuslabs.com/engage/submitter/form/start/285180 

GOVERNING COUNCILS 

At Central Michigan University, there are 11 women’s chapters that are affiliated with the National Panhellenic Conference (NPC), 11 men’s chapters that are affiliated with the North-American Interfraternity Conference (NIC), 5 chapters that are affiliated with the National Pan-Hellenic Council (NPHC), and 3 chapters that are affiliated with the Multicultural Greek Council (MGC).

[image: http://www.uofcsororities.com/images/npc.png]
National Panhellenic Conference (NPC)
Governing Council: Collegiate Panhellenic Council


	Collegiate Panhellenic Council Chapters

	NAME
	GREEK LETTERS

	ALPHA CHI OMEGA
	ΑΧΩ

	ALPHA GAMMA DELTA
	ΑΓΔ

	ALPHA SIGMA ALPHA
	ΑΣΑ

	ALPHA SIGMA TAU
	ΑΣT

	DELTA PHI EPSILON 
	ΔΦE

	DELTA ZETA
	ΔΖ

	PHI MU
	ΦΜ

	PHI SIGMA SIGMA
	ΦΣΣ

	SIGMA KAPPA
	ΣΚ

	SIGMA SIGMA SIGMA
	ΣΣΣ

	ZETA TAU ALPHA
	ΖΤΑ
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National Interfraternity Council (NIC)
Governing Council: Interfraternity Council (IFC)



	Interfraternity Council Chapters

	NAME
	GREEK LETTERS

	ALPHA SIGMA PHI
	ΑΣΦ

	BETA THETA PI
	ΒΘΠ

	CHI PHI
	ΧΦ

	KAPPA SIGMA
	ΚΣ

	LAMBDA CHI ALPHA
	ΛΧΑ

	PHI DELTA THETA
	ΦΔΘ

	PI KAPPA PHI
	ΠKΦ

	SIGMA ALPHA EPSILON
	ΣΑΕ

	SIGMA PI
	ΣΠ

	SIGMA TAU GAMMA
	ΣΤΓ
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National Pan-Hellenic Council (NPHC)
Governing Council: National Pan-Hellenic Council (NPHC)
Website: http://fraternitysororitylife.Engage Central.com/NPHC


	National Pan-Hellenic Council Chapters

	NAME
	GREEK LETTERS

	DELTA SIGMA THETA SORORITY, INC.
	ΔΣΘ

	PHI BETA SIGMA FRATERNITY, INC.
	ΦΒΣ

	SIGMA GAMMA RHO SORORITY, INC.
	ΣΓΡ
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Multicultural Greek Council
Governing Council: National Multicultural Greeek Council (NMGC)
Website: http://fraternitysororitylife.Engage Central.com/NPHC


	Multicultural Greek Council Chapters

	NAME
	GREEK LETTERS

	GAMMA PHI OMEGA INTERNATIONAL SORORITY, INC.
	ΓΦΩ

	SIGMA LAMBDA BETA INTERNATIONAL FRATERNITY, INC.
	ΣΛΒ

	SIGMA LAMBDA GAMMA NATIONAL SORORITY, INC.
	ΣΛΓ






STATEMENT OF RELATIONSHIP BETWEEN CMU & FRATERNITIES AND SORORITIES

Statement of Relationship
Between Central Michigan University and Greek Letter Organizations:

The purpose of this document is to reaffirm the relationship between Central Michigan University and the Greek Letter Organizations that are recognized by the University.  The University’s continued commitment to fraternal life is based upon the significant opportunities these organizations provide their members in the areas of personal and social growth, in academic and intellectual development, and in the acquisition of leadership skills and community service.  The successful achievement of these standards will require mutual and reciprocal commitments from both the University and the Greek Letter Organizations.

Central Michigan University
Central Michigan University, through the Assistant Vice President of Student Affairs office and the Office of Student Activities and Involvement, is committed to fostering a positive co-curricular experience for those students who choose to affiliate with a Greek Organization.  It is the desire of all involved that the Greek community be given every opportunity to reach its fullest potential.  The Assistant Director of Fraternity and Sorority Life will assist the chapters in meeting the standards of the university, individual Inter/National organizations by providing resources and support in the areas of:

1) Advising
	a.  The University has expressed its commitment to the Greek community by assigning staff responsible for working with Greek organizations, including but not limited to the Panhellenic and Interfraternity Councils, National Pan-Hellenic Council, Multicultural Greek Council, Order of Omega, Rho Lambda, and the All Greek Judicial Board. 
	b.  The University will assist chapters in finding faculty/staff/alumni chapter advisors as well as provide training and resources to such volunteers.

2) Administration
	a.  The University will retain accurate minutes of past Council meetings, updated chapter and council rosters, semester scholarship reports, RSO information, and updated constitutions and by-laws via Engage Central.
	b.  The University will assist the Panhellenic, Interfraternity, and NPHC Councils in investigating allegations of misconduct by fraternities and sororities and facilitate due process in judicial matters.  
	c.  The University, through correspondence, meetings, conferences, and telephone contact will maintain cooperative relationships with local alumni and the professional staff and volunteer officers of the national organizations represented at Central Michigan University.
d.  The University will develop criteria, policies, and procedures for the colonization/expansion and recognition of new chapters in conjunction with the IFC, NPC, and NPHC.

3) Recognition
	The University will regularly identify and recognize the positive endeavors of the Greek system and encourage both individuals and chapters to notify the University of awards, achievements, and community relation’s events.  

4) Academics
	The University will provide the means to promote, support, and evaluate scholarship as an integral part of Fraternity & Sorority Life as well as develop a system of services to enhance the attainment of the educational and developmental goals of the chapter. 

5) Membership Development
	a.   The University will provide information to Greek organizations regarding University policies, procedures and regulations as well as state and local laws affecting fraternities and sororities.
b.  The Assistant Director of Fraternity and Sorority Life is expected to act as a consultant to councils and chapters in their organizational development including: officer training, constitutional and by-law review, financial assessments, and crisis intervention training and response.  
	c.   The University will organize and assist councils and chapters in organizing leadership, educational, and developmental programs including retreats, workshops, and seminars.  
	d.   The University will provide support in new member recruitment and education processes.  

6) Service 
	The University will assist chapters and councils in identifying service projects and develop an annual community service and philanthropy report.

Greek Letter Organizations
Members of the Greek community have an obligation to themselves and the University to assume responsibility for actions, behaviors, and attitudes of membership.  To maintain good standing, chapters must follow the guidelines set forth by the governing councils and Central Michigan University’s Code of Student Rights, Responsibilities, and Disciplinary Procedures, as well as the Registered Student Organization policies.  Recognizing that Greek Letter Organizations may be held to higher standards than the general student body, the following basic standards have been established to assist each chapter to reach its fullest potential:


1) Academic Excellence
	a.  Each fraternity and sorority will develop scholarship programs that reflect the commitment to academic excellence in their organizational purpose and that will challenge members to achieve academically, provide scholastic support, and recognize both improvement and excellence in performance. 
	b.  Chapter members will share responsibility for the academic performance of initiates and new members and examine activities that detract from academic success. 

2) Citizenship
	a.  All chapter members and affiliates are expected to speak and act with scrupulous respect for the human dignity of others.  
	b.  Each fraternity and sorority is expected to adhere to the university policy on non-discrimination and select their members without regard to race, color, religious creed, national or ethnic origin, disability, sexual orientation, or age. 
	c.  All chapter members will practice and promote good neighborhood citizenship and conduct consistent with the high values 	and ethics based on the purposes and principles of fraternity and sorority founding.  
	d.  Each fraternity and sorority, to maintain respect for community mores and consideration for others, should provide for maintenance of the chapter house and yard, exhibit noise control, and adhere to proper parking arrangements.

3) Leadership and Campus Involvement
	a.  Each fraternity and sorority will present campus involvement opportunities to its members on a regular basis and is encouraged to co-sponsor events with non-Greek student organizations.
	b.  Chapter members are strongly encouraged to be actively involved with other, non-Greek organizations.  

4) Inter/national Organization Relationships and Alumni/Advisor Participation
	Each fraternity and sorority will support the ideals and standards set forth by its inter/national organization and demonstrate a strong commitment to upholding the basic values upon which it was founded.  Relationships with individual alumni, advisory boards, and alumni organizations should be actively strengthened.  

5) Community Service
	In addition to participation in philanthropies recognized by each chapter’s inter/national organization, all chapter members must demonstrate a commitment to serving both the university and the Mount Pleasant community.  Although fundraising is an integral part of philanthropy, it is the expressed desire of the university that all Greek students take an active role in providing service to the community.  

6) Greek Relations
	a.  All chapters will work with each other to promote the standards, ideals, and benefits of Greek membership and to build alliances with members of the university faculty, staff, community, and non-Greek students.
	b.  Each fraternity and sorority is encouraged to develop positive promotions for chapter events that well represent their membership and the Greek system. 

7) Risk Management
	The university has zero tolerance for the illegal use of drugs, controlled substances, sexual abuse, and hazing.  All chapters will educate their members on and follow closely a) risk management standards, b) the governing council Risk Management Policies, c) the risk management guidelines as established by their national organizations, d) university policy, e) state and local laws.  Violations may result in loss of university recognition as well as personal sanctions against individuals concerned. 

8) Housing
	Each fraternity and sorority will ensure that the residential property, which is occupied by the organization, complies with the applicable state and local housing and fire codes and provisions of the national headquarters’ risk management policy.  The exterior physical appearance should be maintained and should no appear unkempt or disorderly to the public (e.g. adequate removal and storage of trash, well-groomed landscaping, appropriate outdoor furniture). 

9) Membership Recruitment and Development
	Focus on the continued education and development of all initiated and new members should be implemented.  Chapters will regularly sponsor educational programs that enrich knowledge, understanding, and skills for academic success, personal development, and exercise of leadership.  

10) Administrative Responsibility
	Positive overall chapter management requires strong organizational skills and financial practices.  Each chapter must take seriously the importance of accurate and timely administrative duties.

********The value of Fraternity & Sorority Life for students who choose to participate is the merging of almost every segment of the campus community into one cohesive program – self governance, leadership development, academic achievement, service learning, social activities, housing, alumni relations, citizenship, and education.  If the university, the local chapters, and the national organizations work together to foster the development of the Greek system and embrace the mission of Central Michigan University, Greek letter organizations will provide a unique and distinguished opportunity to the university student.




FRATERNITY AND SORORITY COMMUNITY STANDARDS

The following expectations were put into place to enhance the Greek experience. The purpose of these statements is to enrich Greek, campus, and community relations. 

1. Respect the human dignity of others; sexual, verbal, and physical abuse or any type of hazing is unacceptable.

2. Respect individual differences.

3. At all times, respect the property of others, as well as your own.

4. Strive to obtain a high level of academic integrity.

5. Excessive abuse or illegal use of alcohol will not be tolerated; including underage drinking or illegal distribution.

6. The use of illegal drugs will not be tolerated.

7. Observe the Good Neighbor Policy in the Greek Community and the Mount Pleasant Community.

8. Support the Mount Pleasant community through service.

9. Commit to act against bystander behavior.


All of these community standards refer not only to physical or verbal actions, but also to online outlets, whether it is through email, websites, or social media. 



CENTRAL MICHIGAN UNIVERSITY HAZING POLICY

Hazing is not condoned on the campus of Central Michigan University. CMU’s hazing definition is as follows: 
· A student shall not bully, haze, harass, or stalk a person or group of persons.  Telephone harassment, texting, email, computer or online social media harassment, stalking, racial and sexual harassment are included under this policy, as are all other forms of bullying and harassment not specifically mentioned here.

In addition, the state of Michigan defines hazing as:
· An intentional, knowing or reckless act by a person acting alone or acting with others that is directed against an individual and that the person knew of should have known endangers the physical health or safety of the individual, and that is done for the purpose of pledging, being initiated into, affiliating with, participating in, holding office in, or maintaining membership in an organization.  Hazing includes and of the following that is done for such a purpose:
· Physical brutality, such as whipping, beating, striking, banding, electronic shocking, placing of a harmful substance on the body or similar activity.
· Physical activity, such as sleep deprivation, exposure to the elements, confinement in a small space, or calisthenics, that subjects the other person to an unreasonable risk of harm or that adversely affects the physical health or safety of the individual(s).
· Activity involving consumption of a food, liquid, alcoholic beverage, liquor, drug, or other substance that subjects the individual to an unreasonable risk of harm of that adversely affects the physical health or safety of the individual.
· Activity that induces, causes, or requires an individual to perform a duty or task that involves the commission of a crime or an act of hazing.

This policy applies to any act conducted on or off the Central Michigan University campus.

Violations
A judicial process to determine violations of the membership intake policy will be handled through the Office of Student Activities & Involvement.  Any allegations of hazing will be investigated through the Office of Student Conduct.  Penalties for violations may include (but not limited to): fines in specified amounts, probation for a specified academic term(s), loss of privilege of using university space and facilities and revocation of registered student organization status.  Any National/International office will be notified of the organization violating the hazing policy and will be notified of any violations and all penalties.



No CMU student should be demeaned, ridiculed, belittled or placed in a potentially harmful situation in order to be included in a fraternity or sorority at Central Michigan University.

Central Michigan University prohibits the participation of a student, groups of students, fraternity or sorority, or RSO directly or indirectly, in the hazing of students or any other persons.  Hazing is defined as:  Any actions taken or situation created whether on or off campus, to produce mental or physical discomfort, embarrassment, harassment, or ridicule.  Such activities include, but are not limited to, the following:  use of alcohol with regard to forced consumption, threat or peer pressure; paddling in any form; creation of excessive fatigue or forced exercise; physical and psychological shocks; scavenger hunts and road trips; wearing of apparel which is conspicuous and not normally in good taste; morally degrading or humiliating games and activities; assigning pranks; custodial requirements that does not involved those other than new members; line-ups; calling members demeaning names; and any other such activities that are not consistent with the policies of Central Michigan University, or the laws of the State of Michigan.

Things to know:

· It is never ok to humiliate or intimidate new members
· Hazing can cause academic, developmental, psychological, and life-threatening consequences
· Hazing violates the laws of the State of Michigan and Central Michigan University

How do I report hazing?

· Call the Police - If you have a reason to believe that a person’s physical safety is in danger, call 9-1-1.
· Conduct Website – File a written complaint https://www.cmich.edu/ess/studentaffairs/StudentConductOffice/Pages/File-A-Report.aspx
· Speak with a Conduct or Fraternity and Sorority Life staff member.
· Anti-Hazing Hotline - 888-NOT-HAZE (888-668-4293)
· Call 989-774-1345 OR 989-774-3016

Resources:

· http://www.stophazing.org
· http://hazingprevention.org


RISK MANAGEMENT POLICY
In any activity or event sponsored or endorsed by the chapter/organization, including those that occur on or off organizational/chapter premises:

1.   Every event that a chapter hosts that contains alcohol must be registered on Engage Central (https://cmich.campuslabs.com/engage/submitter/form/start/560108) no later than the Sunday at 11:59pm before the event. If an event is co-hosted, like a social, each co-hosting chapter must fill out the form with their own chapter’s information. The event may only be held once a FSL staff member approves their registration on Engage Central.

2.   The chapter/organization, members and guests must follow the federal law regarding illegal drugs and controlled substances. No person may possess, use, provide, distribute, sell and/or manufacture illegal drugs or other controlled substances while on chapter/organizational premises or at any activity or event sponsored or endorsed by the chapter/organization. The chapter/organization, members and guests must comply with all federal, state, provincial and local laws. No person under the legal drinking age may possess, consume, provide or be provided alcoholic beverages.

3.   Alcoholic beverages must either be:
a. Provided and sold on a per-drink basis by a licensed and insured third-party vendor (e.g., restaurant, bar, caterer, etc.); or
b. Brought by individual members and guests through a bring your own beverage (“BYOB”) system. The presence of alcohol products above 15% alcohol by volume (“ABV”) is prohibited on any chapter/organization premises or at any event, except when served by a licensed and insured third-party vendor. Individuals are allowed to bring a maximum of 6 twelve-ounce cans/plastic bottles of beer/wine coolers/malt beverages or other alcohol that is at or below 15% ABV. No cases, twelve-packs, or other alcohol containers larger than 6 twelve-ounce. No kegs or hard alcohol.

4. Bring Your Own Beverage (BYOB) events must include the following components in order to be considered in compliance with BYOB standards
1. Guest list with names and birth dates of each expected attendee
2. Member who checks attendees IDs and checks attendees in at the door
3. Wrist band system to indicate who is 21 and over and who is underage
4. “Bar” area where attendees can check in the alcohol that they brought
5. Ticket system for checking out alcohol attendees brought
6. Other food and beverage alternatives for attendees to enjoy (ex. Pizza, pop)
7. Sober monitors that are a 15:1 guest to sober monitor ratio

5.   Common sources of alcohol, including bulk quantities, which are not being served by a licensed and insured third party vendor, are prohibited (i.e., amounts of alcohol greater than what a reasonable person should consume over the duration of an event).

6.   Alcoholic beverages must not be purchased with chapter/organizational funds or funds pooled by members or guests (e.g., admission fees, cover fees, collecting funds through digital apps, etc.).

7.   A chapter/organization must not co-host or co-sponsor, or in any way participate in, an activity or event with another group or entity that purchases or provides alcohol.

8.   A chapter/organization must not co-host or co-sponsor an event with a bar, event promoter or alcohol distributor; however, a chapter/organization may rent a bar, restaurant, or other licensed and insured third-party vendor to host a chapter/organization event.

9. 	Each event  with alcohol must have sober monitors from each co-sponsoring organization that has a 15:1 event attendee to sober monitor ratio. 

10.   Attendance by non-members at any event where alcohol is present must be by invitation only, and the chapter/organization must utilize a guest list system. Attendance at events with alcohol is limited to a 3:1 maximum guest-to-member ratio and must not exceed local fire or building code capacity of the chapter/organizational premises or host venue.

11.   Any event or activity related to the new member joining process (e.g., recruitment, intake, rush, etc.) must be substance free. No alcohol or drugs may be present if the event or activity is related to new member activities, meetings, or initiation into an organization, including but not limited to “bid night,” “big/little” events or activities, “family” events or activities and any ritual or ceremony.

12. The chapter/organization, members or guests must not permit, encourage, coerce, glorify or participate in any activities involving the rapid consumption of alcohol, such as drinking games.


HAZING
No chapter, colony, student or alumnus shall conduct nor condone hazing activities. Permission or approval by a person being hazed is not a defense. Hazing activities are defined as:
“Any action taken or situation created, intentionally, whether on or off fraternity premises, to produce mental or physical discomfort, embarrassment, harassment, or ridicule. Such activities may include but are not limited to the following: use of alcohol, paddling in any form, creation of excessive fatigue, physical and psychological shocks, quests, treasure hunts, scavenger hunts, road trips or any other such activities carried on outside or inside of the confines of the chapter house; wearing of public apparel which is conspicuous and not normally in good taste, engaging in public stunts and buffoonery, morally degrading or humiliating games and activities, and any other activities which are not consistent with academic achievement, fraternal law, ritual or policy or the regulations and policies of the educational institution or applicable state law.”

SEXUAL ABUSE AND HARASSMENT
The chapter will not tolerate or condone any form of sexist or sexually abusive behavior on the part of its members, whether physical, mental or emotional. This is to include any actions, activities or events, whether on chapter premises or an off-site location which are demeaning to women or men, including but not limited to verbal harassment, sexual assault by individuals or members acting together. The employment or use of strippers, exotic dancers or similar, whether professional or amateur, at a fraternity event is defined in this policy as prohibited.

FIRE, HEALTH AND SAFETY
1. All chapter houses should meet all local fire and health codes and standards.
2. All chapters should post by common phones and in other locations emergency numbers for fire, police and ambulance and should have posted evacuation routes on the back of the door of each sleeping room.
3. All chapters should comply with engineering recommendations as reported by the insurance company or municipal authorities.
4. The possession and/or use of firearms or explosive or incendiary devices of any kind within the confines and premises of the chapter house is prohibited.
5. Candles should not be used in chapter houses or individual rooms except under controlled circumstances such as initiation. EDUCATION Each fraternity shall annually instruct its students and alumni/alumnae in the Risk Management Policy of FIPG, Inc. Additionally, all students and key volunteers shall annually receive a copy of the Risk Management Policy and a copy of the policy shall be available on the fraternity website.



GOOD NEIGHBOR POLICY

All chapter members will practice and promote good neighborhood citizenship and conduct consistent with the high values and ethics based on the purposes and principles of fraternity and sorority founding.  Living in the community includes the expectation that you conduct yourself in a responsible manner and adhere to all federal, state and city laws and ordinances, especially those relating to noise, traffic, parking, zoning and consumption of alcohol.

The following guidelines will help foster good neighborhood relations for the fraternity and sorority members living in Mount Pleasant neighborhoods:
· Get to know your neighbors. Introduce yourself to them when you first move in or early in the semester. Give them your phone number.
· Encourage your neighbors to call you first if there are any problems at your house such as loud music, litter, etc. Be respectful and responsive to their concerns.
· Offer to help your neighbors. Good deeds cultivate goodwill.
· Keep your yard neat and picked-up. Mow your grass often, or if the landlord is responsible make sure he or she gets it done.
· Dispose of litter, trash, and garbage on a regular basis in an appropriate manner.
· Learn the acceptable and legal places for parking at your house.
· Review City of Mount Pleasant expectations of CMU students http://www.mt-pleasant.org/our_city/CMUstudents.asp


Parties or Social Events
· Let your neighbors know in advance if you are planning a large social gathering or party at your house.
· Notify the surrounding neighbors and their neighborhood association (if applicable) a minimum of 5 days in advance of every social event and they must provide neighbors with names and telephone numbers of responsible monitors for the event.
· Have plenty of trashcans for disposal of litter such as cups, cans or bottles. Place a trashcan on the front porch so guests can discard their litter as they leave. Post signs by the front and back doors about placing litter in trashcans.
· Establish a reasonable ending time for your event and have everyone leave at that time. Remember your neighbors may have to work, get up early the next morning, or have young children at home.
· Events shall begin no later than 10 PM and not last beyond 2 AM
· Keep the number of guests to a manageable level. Large crowds can become unruly and hard to monitor or control.
· Be familiar with the state and local laws regarding alcohol consumption.
· Open intoxicants are not permitted on public streets, sidewalks, alleys, vehicles on public roads or vehicles in parking lots, regardless of your age
· The legal drinking age in Michigan is 21 years of age. People furnishing alcohol to underage persons are in violation of the law. 
· Have responsible/sober individuals available to interact with police or neighbors if they come to your home because of problems. All tenants of the house or apartment are responsible for behavior that occurs on the premises. Cooperate with the requests of the police or neighbors.
· Inform guests about not trespassing on neighbors’ lawns. Make sure that guests park their vehicles properly.
· The morning after a party, check for and remove any litter in the immediate area of your house and neighboring yards on the street.
· Litter must be removed no later than 8:00 AM the day following an event 

Reminder:

· Indoor furniture should not be placed anywhere outdoors. Only outdoor furniture is allowed.






MEMBERSHIP REQUIREMENTS

Minimum Requirements for Membership in a Social Fraternity or Sorority:
· Minimum 2.6 cumulative GPA or a 3.0 cumulative high school GPA for incoming freshman with no college credit
· Full-time (12 credit hours) matriculated CMU student 

MEMBERSHIP MANAGEMENT REQUIREMENTS

Informing the office and councils that you acquired new members is determined by each council. Recruitment/Intake officers of each council should be contacted with questions about these processes.

Rosters
A fully updated roster at least twice a semester is submitted via excel sheet in Microsoft Teams with the following information:
· Affiliation
· Last Name
· First Name
· Student ID Number
· Status: either NM for new member or MEM for active member
· Cmich Email
· Cell phone number

You will fill out this Microsoft Teams excel so the office can keep record.

*** An updated roster with new members added to it must be sent within 10 days of new members accepting their bids.

***Please note, you will NOT include any members who are studying abroad on your roster. Their grades come in as a 0 (zero) at the end of the semester and take a while to update with their actual GPA. 


Engage Central Roster

To be kept accurate at all times
To update your Engage Central Roster follow the following instructions:
1. Log into Engage Central with your Global ID
2. Click on your organization in the Engage Central Portal
3. In the top left hand corner, there will be a menu with three horizontal lines. Click that for a menu to appear
4. A menu will appear with a list of links, click “Roster” to access your roster
5. To invite people to your organization, click the blue button labeled “Invite People.” You will list the emails of the people you want to add to your roster and it will send an email to them asking for them to join. 
6. To remove people, click on the small check box to the left of their name in the active roster and then click on the button labeled “End Membership”

***All new members must be added to Engage Central within 10 days of accepting their bid. 


Grades

Please submit an accurate roster via excel sheet to your GA by the end of the semester so that your chapter can have to most accurate grade report. 

***Please note, you will NOT include any members who are studying abroad on your roster. Their grades come in as a 0 (zero) at the end of the semester and take a while to update with their actual GPA. 
 
Only the President and Advisor will be sent the chapter’s grades 


New Member Online Training Module Requirement
1. All new members joining a chapter must complete the online Alcohol Education module prior to the end of the semester they joined. 
2. All new members joining a chapter must complete the online Hazing Prevention module prior to the end of the semester they joined. 
3. All new members joining a chapter must complete the online Sexual Assault Awareness module prior to the end of the semester they joined. 

Chapters that fail to have all their new members complete the online modules and/or in-person trainings will be sanctioned according to the following perimeters: 
1. Chapters will have until the last day of Finals week for their new members to complete the modules and in-person trainings. 
2. If new members from a chapter don’t complete the modules and/or the in-person trainings by the designated date, then a grace period of up to the last day of the first week of the following semester, will be given. 
3. If new members from a chapter still have not completed the online modules and/or the in-person trainings by the end of the grace period, then a fine of $150 will be assessed to each new member that has not completed the modules and/or in-person trainings. For chapters that missed the deadline and the grace period for their new members to complete the online modules and/or the in-person trainings, a new date will be set by the Associate Director for completion. 
4. If a chapter still has not had all their new members complete the online modules and/or the in-person trainings by the new deadline, then the chapter will be placed on probation until further notice. 
5. Chapters that have similar new member online trainings/modules that are required by their national headquarters must send in an exemption letter to the Associate Director. 

GOOD STANDING REQUIREMENTS, PRIVILEGES, AND EXPECTATIONS

Requirements for Good Standing 

In order for a chapter to be in good standing and retain its CMU recognition, the following requirements must be met: 

Advisor – Each chapter is required to have a minimum of one adviser – a campus/faculty adviser or alumni/chapter adviser – who have formally agreed through the re-registration process on Engage Central. Each chapter will report the name of their primary advisor to the Assistant Director of Fraternity and Sorority Life at the beginning of each semester.  

Academic Policy – Each chapter is required to achieve at least a 2.6 GPA each semester.  Student Activities and Involvement expects fraternities and sororities to promote the academic achievement of its members. With this in mind, the following academic policies must be followed: 
· Chapter Requirements 
1. Each chapter must develop, implement, and maintain a written, comprehensive scholarship program. The program should include the following components: 
a. Skill building 
b. Incentives 
c. Tutoring 
d. Use of Campus Resources 
2. Each chapter should achieve a semester GPA equal to or above the all men’s or all women’s CMU GPA, as applicable, for each semester
3. Chapters that fall below the 2.6 semester GPA will be placed on probation for the following semester
a. Probation is defined as limiting chapter activities to 
i. Recruitment/Intake programs; 
ii. Nationally mandated program; and 
iii. Academic programs as it relates to increasing the chapter’s GPA
1. Campus Academic Resources
2. Success Coaching
3. Academic Advising 
4. Tutoring 
4. The chapter will be suspended should it fail to meet the minimum 2.6 GPA after two consecutive semesters 
a. Suspension is defined as no programs, events, or participation in recruitment/intake as the organization will not be recognized as a RSO
· Grade Release Process
· At the end of every semester, a grade report for individual chapter members will be sent to the Chapter President and Advisor. Through the recruitment registration form on Engage Central or recruitment registration form on CampusDirector, each member will have agreed to have their grades released to their chapter.

Chapter Viability – CMU values a strong Fraternity & Sorority community as a constructive element of campus life. CMU recognizes that the community must have sufficient numbers so as to provide membership opportunities for every student who has a desire and the means to join.

Recognition by CMU is a privilege. Recognized chapters must be able to show substantial evidence of the organization’s ability to contribute to the Fraternity & Sorority community. Chapters are expected to meet expectations with respect to academic success, community service, campus involvement, and support of community-wide and council programs. 

The Office of Student Activities and Involvement has established a minimum membership number as a way to insure healthy groups and community dynamics. These standards exist for recognized chapters. To insure that recognized fraternities and sororities possess the ability to meet performance expectations and for the continued health of the fraternity and sorority community, this membership standard and procedures have been established.

All recognized fraternities and sororities must have at least three (3) student members currently enrolled at Central Michigan University. In the event that the organization falls below the membership minimum, the organization will be given a probationary period of one (1) semester to increase to at least three (3) members.  If the chapter fails to meet the membership minimum after the probationary period, the chapter will no longer be a recognized student organization. The organization will be considered “inactive” and will need to complete the expansion process again once they have determined when they would like to return to campus. For details on the expansion process, an email should be sent to the Associate Director.


Privileges of Institution Recognition 
These privileges are given to those recognized Social Greek Letter Organizations in good standing with the University, Fraternity and Sorority Life, the Collegiate Panhellenic Council, Interfraternity Council, or National Pan-Hellenic Council and include opportunities to: 

1. Participate as a group in various campus activities.
2. Use University facilities, equipment, and services according to prescribed policies and procedures.
3. Access to online software to develop a website with an events calendar, member roster, etc. (Engage Central)
4. Be included in certain University/student publications according to University policies and procedures
5. Sponsor fundraising events and solicit funds according to University policies and procedures.
6. Use the University name and logo according to University policy.
7. Be eligible for awards and honors presented to student organizations and its members according to university and social Greek Letter Organization policies and procedures.
8. Have access to grade information for members and prospective members according to University policy and procedures.
9. Secure a student organization mail in the Student Involvement Center (SIC) and utilize services provided by the Office of Student Activities and Involvement.
10. Display flyers, posters, and banners in approved areas around campus in accordance with University policies and procedures.
11. Choose members in accordance with state and federal regulations and respective Inter/National fraternity and sorority policy. Entitled to gender expression if the organization meets the provision of Section 86.14 of the regulations promulgated under Title IX of the U.S. Education Act Amendment of 1972.
12. Be self-governing in accordance with established University policy, state and federal regulations and Inter/National policies.
13. Sponsor events as a recognized student group.
14. Utilize Fraternity and Sorority Life staff for advisory support and assistance.



Requirements for Maintaining Recognition:
· Social Greek-Letter Organizations are required to be full members of the appropriate governing council (IFC, NPHC, CPC, MGC).
· The organization president agrees to accept full responsibility for the chapters and its members’ adherence to the constitution, by-Laws, rules and judicial procedures of the respective governing associations (Interfraternity Council, National Pan-Hellenic Council, Panhellenic Council, Multicultural Greek Council); and those of his/her National/International Organization; University policies and directives by authorized University officials, Central Michigan Student Organization Handbook for Student Leaders and his/her Advisors, the Central Michigan University Greek Relationship Statement, the Central Michigan University Student Code of Conduct, the University Rules for the maintenance of public order, and local, state and federal laws. Accordingly, the organization president must be familiar with such policies, laws, regulations, directives and procedures and must educate their membership (active and new members). In addition, failure to comply with such by organization members, organization leaders, or the organization itself may result in withdrawal of the organization’s recognition.
· Membership Rosters, and ALL other required forms. See the Associate Director for specific dates and copies of these forms.
· Copies of organization constitution and bylaws and changes as they occur.
· Social Greek-Letter Organizations shall comply with Central Michigan University nondiscrimination policy except as exempted under federal or other legislative protections.
· Maintain a 2.6 cumulative all-chapter GPA.
· All organizations are expected to cooperate with the University and the Interfraternity Council, the National Pan-Hellenic Council, Multicultural Greek Council, the Panhellenic Council in building and maintaining positive relationships with neighbors (local, national, and international). 
· Every organization must complete the re-registration process on Engage Central process every year.

Review, Suspension or Revoked Recognition:
· Where the University alleges that the organization, its officers or its individual members have failed to comply with the Requirements for Maintaining Recognition, the University will follow established procedures to conduct an investigation and render sanctions, or conduct an administrative review and take summary action as it deems appropriate under the circumstances, or utilize other disciplinary policies and procedures as established with respect to student organizations. Written appeals will be handled per the Student Disciplinary Procedures.
· The University may elect, in lieu of revoking recognition, to impose educational and/or punitive measures against the organization and/or its officers, including but not limited to probation or expulsion.
· An organization whose recognition is suspended loses the opportunity to use the name of the University, to use University facilities, to schedule activities on campus, and other privileges enumerated in this policy or as established by the University. A suspended organization must continue to comply with those requirements stipulated under Requirements for Maintaining Recognition. Failure to do so will prevent the organization from having recognition reinstated.


Community Service & Philanthropy – All chapters are required to submit their community service hours via Engage Central for CEAP credit 

Finances – Each chapter is required to pay all Council, FSL, and CMU bills on time and in full

CMU/FSL Rules & Policies – All chapters and their members must comply with all CMU, FSL rules, and council regulations, and policies as they apply to recognized fraternities & sororities 

Insurance – Greek organizations shall, at their own expense, maintain insurance Commercial General Liability. A copy of up to date insurance policy must be on file with FSL. 

Programs – Each chapter is required to participate in workshops, seminars, and programs sponsored by FSL and their respective governing council.

Recruitment – The Office of Student Activities and Involvement prohibits the use of alcoholic beverages in and during membership recruitment/intake and Bid Day/Crossing activities

Each chapter will follow the membership recruitment/intake policies, rules, and guidelines established by the Inter/National Organization, NPC, NPHC, MGC, NIC, and governing council

Rosters – Each chapter president must update their membership roster as directed by the FSL. Membership updates take place at the beginning and end of each semester.

All recognized chapters are required to update their chapter roster on Engage Central and via Excel document to the FSL staff at the beginning and end of each semester to ensure that the FSL has the most up to date listing of members. 

New/Associate Member Program Calendar Requirements 
New/associate member education program calendar for the current semester needs to be submitted to the FSL for CEAP requirements at the date indicated on the CEAP document.

Goals of a Constructive New/Associate Member Education Program: 
· To assist in the orientation and assimilation of new/associate members in the chapter 
· To build chapter unity 
· To develop good members 
· To promote friendship and good sisterhood/brotherhood 
· To encourage individual development 
· To stimulate intellectual growth 
· To promote an environment for the free exchange of ideas between all members 
· To instruct new/associate members in tradition, songs, history, and national structure of their organization 
· To facilitate an understanding of chapter operations as well as the chapter’s role in the Greek community 
· To encourage new/associate members to become involved in the greater campus community
· To develop a lifelong relationship 
· To develop a well-rounded and diverse chapter with opportunities to excel in academics, service, and social skills




CHAPTER EXCELLENCE ACCREDITATION PROGRAM (CEAP)

[bookmark: _Toc21341539][bookmark: _Toc21341558][bookmark: _Toc21343661][bookmark: _Toc21344112]Standards

	The Office of Student Activities and Involvement will evaluate all recognized social fraternities and sororities at Central Michigan University.  Each year the chapter will have the opportunity to complete the Chapter Evaluation and Accreditation Program that will include the review of the respective chapter’s progress in meeting the stated expectations and provide appropriate documentation that the standard has been achieved. The standards put forth are the minimum expectations for Greek letter organizations to abide by and exceed in the following key areas: Academics, Leaderships & Involvement, Chapter Management, Membership Education & Development, Recruitment/Intake, Health/Wellness, and Civic Responsibility. Appropriate documentation can include: flyers, publicity materials from events, and letters of support from participating organizations, chapter minutes, and monthly chapter reports turned into the Student Activities and Involvement Office using Engage Central.
	
[bookmark: _Toc21341540][bookmark: _Toc21341559][bookmark: _Toc21343662][bookmark: _Toc21344113]Points

	The points given for the standards reflect a comprehensive picture of a fraternity or sorority chapter. The Fraternity and Sorority Life staff will utilize a predetermined points system that will be distributed to chapter presidents and advisors every fall semester. Any chapter that does not have a University recognized chapter facility is exempt from those standards that specifically deal with the management of a fraternity or sorority house; and will have a different cumulative total of points than housed organizations. Points will NOT be awarded for any standards that were net due to requirements from a sanction (i.e. Community service hours, TIPS training, etc.). 

[bookmark: _Toc21341541][bookmark: _Toc21341560][bookmark: _Toc21343663][bookmark: _Toc21344114]Annual Review Program

	At the conclusion of each year (spring semester), chapters will be required to turn in an annual report, outlining the chapter’s accomplishments of the Fraternity and Sorority Standards. Verification of the completion of these standards may be requested in the annual report. The Fraternity & Sorority Life staff will provide a template for this report. 

[bookmark: _Toc21341542][bookmark: _Toc21341561][bookmark: _Toc21343664][bookmark: _Toc21344115]Recognition of Achievements

	The standards reflect a tremendous amount of work on the part of the chapter members, leaders, advisors, and inter/national staff and volunteers. These partnerships have resulted in a more effective set of standards that will inevitably ensure success. The University is committed to assisting chapters in any way possible to accomplish the standards outlined in this document. Chapters that meet the levels of “Excellence” and “Achievement” will be recognized at Greek Convocation and the Student Engagement & Leadership Awards Ceremony and will be assisted in publicizing their success and accomplishments. The following points breakdown signifies the corresponding level that will be recognized:

[bookmark: _Toc21341543][bookmark: _Toc21341562][bookmark: _Toc21343665][bookmark: _Toc21344116]Overall Achievement
			90% of total points: Chapter of Excellence
			80% of total points: Chapter of Achievement
			70% of total points: Chapter of Promise
			60% of total points: Probationary Chapter
			Less than 60%: Unrecognized (Not in good standing)

			
Chapter will lose points for their overall score for judicial action taken by the Office of Student Conduct in the areas of:
A. Hazing – subtract 100 points & ineligible for Chapter of Excellence 
B. Physical Alteration (fighting, etc.) – subtract 50 points per incident & ineligible for Chapter of Excellence
C. Any drug violation(s) (non-alcohol violations) – subtract 50 points per incident & ineligible for Chapter of Excellence
D. Underage alcohol violation(s) – subtract 50 points per incident & ineligible for Chapter of Excellence
E. Nuisance Gatherings/Noise Violation(s) - subtract 25 points per incident
F. Miscellaneous Risk Management Violation(s) – subtract 25 points per incident 


CEAP Requirements will be sent out at the beginning of every academic year with requirements and dates that those requirements are due. 

Chapters must submit for CEAP annually to be in contention for good standing. If a chapter does not submit for CEAP, they will automatically be considered not in good standing with the university.




RESPONSIBILITIES OF ADVISORS TO FRATERNITIES AND SORORITIES 

Fraternity and Sorority Advisors play a vital role in the overall success of Greek chapters at CMU. This statement defines the expectations of such a position.
 
What is Expected

The chapter advisor should:
· Attend at least one chapter meeting each month to discuss chapter issues and emphasize the advisor’s availability as a mentor
· Maintain consistent and continual contact with the chapter officers to discuss progress toward goals, formal chapter programs, chapter problems, and advisory responsibilities
· Support and supervise the chapter’s compliance with University, IFC/ NPHC/Panhellenic regulations
· Meet once a semester with the scholarship/academic chair and/or president to discuss scholarship/academic-related issues
· Assist in recruitment and assess the appropriateness of recruitment and new member programs
· Review the scholastic achievement of the chapter and determine whether it meets CMU’s and the national organization’s expectations
· Educate the chapter on risk management policies and encourage good practices
· Be available if a crisis should occur
· Recruit other volunteers to serve in an advisory capacity to the chapter
· Represent the interests of the chapter to the campus community
· Attend special functions, i.e., Parent’s Day, awards dinners, and Homecoming


What is Not Expected

The chapter advisor: 
· Need not be a member of a fraternity or sorority
· Need not be a man to advise a fraternity nor a woman to advise a sorority
· Should never purchase alcohol for the organization or any of it’s members
· Should not sign contracts or checks on behalf of the organization
· Is not responsible for the success or failure of the organization


* The above are listed as the minimal expectations for Fraternity and Sorority Advisors. Please see the “Registered Student Organization University Advisor Responsibility Statement” for a more detailed outline. 




GENERAL FUNCTIONS OF AN ADVISOR

By sharing knowledge about the university and personal experience, the advisor can assist the organization in its activities.  In addition, valuable, mutually rewarding friendships between students and advisors are fostered.

The relationship between an advisor and organization will vary, not only with each organization, but from time to time within an organization.  Nevertheless, the general concerns of the advisor remain constant and encompass the following:


1. The advisor should provide continuity within the group and be familiar with the groups’ history.  The advisor should also be familiar with the constitution and bylaws of the group and be prepared to assist with their interpretation.
 
2. The advisor should be well aware of the goals and direction of the group and help the organization evaluate its progress toward reaching these goals.

3. The advisor should stay well informed of the plans and activities of the group.  The expectations are that advisors will attend meetings and activities of the group and will consult frequently with officers.  Express sincere enthusiasm and interest in the group and all its activities.

4. Have open and joint discussions about their role within the organization.  Follow up on the agreed-upon role.  If change takes place, renegotiate the role.  Be open to criticisms from the group.  Work with them to re-evaluate your role.  Be willing to be wrong.  Strive to develop a relationship that is productive and mutually satisfying.

5. At times, it is wise to allow the group to be on its own.  You can demonstrate your trust in them by stepping back for a short time; however, do not pull back too far because they may feel that you have lost interest.  And if you never step back in, then you may be hurting yourself as well as the group.

6. The advisor should work with the organization but should not direct the organization’s programs or activities.  However, the advisor should be open and honest in offering suggestions, considerations, or ideas for the group’s discussion.  Act as a positive critic to the group.  Give them feedback on how they are doing.  

7. Be aware of any and all procedures and regulations affecting the group.  Assist them in adhering to them.  The advisor should help to ensure the group’s compliance with university policies and procedures.  The advisor needs to be aware of the university policies and guidelines.

8. The advisor should be aware of the financial status of the organization and encourage the keeping of accurate records.  Also, encourage the group to keep activity records and evaluations in files.  Procedures for passing this information on should be developed.

9. Try to encourage the assignments of tasks to all members.  If a member merely comes to meetings and listens, he/she will quickly lose interest.

10. Use the tools and the experience you have to assist the group.  This includes discussion methods, goal setting, role negotiating, small sub-groups, group representatives, role-playing, etc.  Be an active avenue of giving information and advice as well as assisting the group.  Offer the best advice possible including warnings when you feel they need them.

11. The advisor should recognize and support the participation within the organization because it contributes to the educational and personal development of students.

12. An advisor should know the general services and resources of the campus community.  This also includes being willing to give opinions and direct students to proper University officials.


HELPFUL HINTS…

· The advisor should have faith in students to make good decisions.
· The advisor should attempt to learn the names of all of the members.
· The advisor could assist in the training of new officers and developing member leadership skills
· The advisor should be prepared to deal with major problems or emergencies within the group
· The advisor may be consulted by members of the group about personal problems




CHAPTER ADVISOR SUMMARY

This manual contains a great deal of information, and a new advisor may feel somewhat overwhelmed. To keep things in perspective, let us remind ourselves that no advisor can be all things to a chapter, that all advisors are different, and that all chapters are different. This manual is intended to expose the advisor to many of the questions and problems, which he/she may encounter, not to imply that he/she should be a master at dealing with each. A periodic review of his/her own progress by an advisor will be helpful in assuring that he/she feels competent in his/her service, and this summary can best be offered in the form of a series of questions the advisor can ask himself.

1. Do I know all the brothers/sisters and new members by name?
2. Have I attended meetings of the chapter or the executive committee or both on a regular basis?
3.  Do the chapter and I understand what we expect from each other, and are we meeting those expectations?
4. Am I satisfied with my relationship with the officers of the chapter?
5. Do I maintain adequate communication with and receive support from the national headquarters?
6. Do I believe that the chapter communicates adequately with me, and vice versa?
7. Have I been approached by brothers/sisters and new members at least occasionally for help with personal problems?
8. Am I promoting the objectives of the Fraternity or Sorority?
9. Is the chapter a better one because of my association with it?

If the advisor is uncomfortable, in all honesty, with any of his/her answers to these questions, then he/she may want to analyze the reasons for the discomfort and treat them as areas for improvement. 



FRATERNITY AND SORORITY TERMINOLOGY

Active: A fully initiated member of a fraternity or sorority; a chapter or colony current members.

Affiliation: The fraternity or sorority to which an individual belongs.

Alumna/Alumnus: A graduated member of a fraternity or sorority.

Badge: A symbol that fraternity men and sorority women wear to indicate their membership to their organization, often a pin that is worn on the left breast.

Bid: A formal invitation to join a fraternity or sorority.

Bid Matching*: A system for matching the choice of the potential member with the choice of the chapter.

Big Brother/Sister: An active member who serves as a mentor to a New Member, guiding him/her through New Member programs and initiation.

Chapter: The local groups of a larger national organization designated by a special name.

COB*: (Continuous Open Bidding) A term used by sororities that indicates the opportunity for a chapter to invite a woman to membership if it did not fulfill its quota in formal recruitment or it has not reached its membership total. Chapters may COB anytime during the school year.

Colony: Status of a new chapter prior to installation.

Cross**:  Initiated, at the end of the recruitment period after being evaluated by the organization the aspirant is seeking. The new member then "crosses" over from an aspirant to a new member.

Disaffiliation: A member who has temporarily removed his/her affiliation for his/her chapter generally during formal recruitment. (Usually Gamma Chi’s/ Recruitment Counselors).

Dry Recruitment - Alcohol is forbidden from all events associated with introducing the fraternity/sorority to new members.

Dues: Membership, philanthropic, room, board, and other fees paid to the local chapter of a sorority or fraternity in order to be a member.

Greenbook*: (Manual of Information) the informal name for the handbook containing procedural, instructional and practical information about National Panhellenic Conference (NPC), college and alumnae Panhellenics. The handbook has green covers.

FIPG: Fraternity Information and Programming Group, a group of large inter/national fraternities that have grouped together to form a uniform risk management policy in order to obtain adequate liability insurance.

Formal Recruitment: The recruitment process which takes place during the fall and/or spring semesters.

Fraternity: The name that applies to all Greek-letter organizations and is characterized by a ritual, pin, and a strong bond of sisterhood and/or brotherhood.

Gamma Chi/Recruitment Counselor (RC)*: Gamma Chi’s/ Recruitment Counselors are members of a Panhellenic sorority that have disaffiliated from their sorority to help with formal recruitment in the fall. Once disaffiliation occurs (one month before recruitment), that sorority woman is no longer allowed to state which Panhellenic sorority she belongs to and instead she is known as a "Gamma Chi." During fall recruitment, Gamma Chis assist PNMs going through the recruitment process. It is their job to answer questions and help guide PNMs into the sorority that is right for them. The disaffiliation process helps to provide a more unbiased process for Potential New Members.

Infraction*:  Infractions can be given to any Panhellenic organization that violates the rules of the recruitment process.

Informational**: A forum for individuals interested in seeking more information about a particular NPHC fraternity or sorority.

Initiation: The formal ceremony that brings new members into full active membership.

Interest Meeting** – A formal meeting held by the organization for potential new members that details the application process and rules of the organization; generally geared to potential new members who have a serious interest.

International/National Headquarters: The central organization of a particular fraternity or sorority.

Jewel/Pearl** – A founder of an NPHC organization.

Legacy: A potential new member whose grandparent, parent, or sibling is an alumnus/a of, or active in, a particular sorority of fraternity. Fraternities and sororities are not obligated to invite all legacies to join.

Line**: Individuals going through the membership intake process together.

Membership Intake Process (MIP)/Intake**: The term groups use to bring new members into an organization. Each NPHC group determines when they will conduct intake. The process adopted by NPHC and all of its members in the early 1990's to put an end to dangerous rites of passage practices and hazing. 

Membership Recruitment: The process of mutual selection between a potential new member and active chapter. 

National Panhellenic Conference (NPC): The governing body for 26 of the inter/national women’s fraternities.

National Pan-Hellenic Council (NPHC): The governing body for the 9 traditionally African-American organizations, for both men and women. Also known as the “Divine Nine”.

Neo**:  An abbreviated term for the Greek word Neophyte, meaning beginner. A neophyte is someone who is new to the organization.

New Member: Someone who has been accepted as a member of a fraternity or sorority. After a period of education about the group, a new member may be initiated.

New Member Program: New Members learn the history, ideals, and values of fraternity or sonority life. The time frame of the New Member Program varies for each chapter. 

North-American Interfraternity Conference (NIC): A body of delegates from the 74 affiliated fraternities.

On the Yard**:  An organization that has active status on campus.

Panhellenic: A Greek word meaning All-Greek; the cooperative organization composed of the chapters of NPC sororities on campus.

Potential New Member: (PNM) Any non-fraternity or sorority member student at CMU. More specifically, during formal recruitment, a PNM is a man or woman who is registered for recruitment and is attending recruitment functions.

Preference*: During the last part of Panhellenic Recruitment, a Potential New Member will visit up to 2 chapters and indicate her preference. 

Probate**:  Official public display of initiation often in the form of a step. This is the first time when newly initiated members of each fraternity/sorority are revealed to the campus community.

Prophyte**: Someone who has been a member of an NPHC group for a year or more, or someone who has initiated new members.

Quota*: The number of women that each NPC-affiliated sorority is allowed to extend a bid to during the formal recruitment process.

Recruitment (formally known as Rush): A social experience in which mutual selection occurs in order to determine membership. A function where undergraduates interested in joining a sorority or fraternity are able to meet members, learn more about the organization, and join a sorority or fraternity.

Ritual: A set of values fraternity and sorority organizations were founded upon. Members of a fraternity or sorority vow to live by these values.

Sands**: The term used to refer to men and women who were initiated in the same term and year (ex. Spring 2015). Note: they do not have to belong to the same group.

Snap Bidding* – An option available to chapters not filling quota by bid matching during Formal Recruitment. This option extends only until matched bids are distributed.

Social: A get-together with another group for party, dinner, or fun occasion. 

Stepping**: A series of complex, synchronous and precise rhythmic body movements performed to the tune of stomps, songs or chants created by organization members unique to some culturally-based fraternities and sororities, especially those of historically African-American heritage.

Stroll**: An informal form of stepping; a traditional dance or “party walk” performed by culturally-based fraternities and/or sororities.

Total*: The allowable chapter size, including both new and initiated members, as determined by the college Panhellenic.

* Indicates terms specific to Panhellenic sororities  
**Indicates terms specific to NPHC & Culturally-based organizations
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