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I. Chapter Meetings
A. The weekly Chapter Meeting shall be held at 5:30 pm on Sundays throughout the time classes are occuring. This Bylaw will be voted on during the last Chapter Meeting of every semester.
B. The first Chapter meeting of every month will require formal attire. 
C. Unexcused absences from Chapter will be given to members that do not attend a Chapter meeting without the explicit approval of the Gamma for that meeting.
D. When a person receives three unexcused absences or more from Chapter in one semester, they will be brought to the Brotherhood Board.
II. Representing the Fraternity 
A. Any member, particularly while wearing Chi Phi apparel, must be polite in public and uphold all values of the fraternity.
B. Chi Phi apparel must not be worn while drinking alcohol in public, at a party or event where alcohol is being consumed, in a space where illegal activities are being conducted, or at a bar. Don’t wear letters in a setting where alcohol is present.
C. One can be brought before the Brotherhood Board for not representing the Fraternity to others or in public in a way that upholds our values, rules, and/or laws.
III. Limitation of the wearing and the use of the Chi Phi Fraternity Crest and Chakett
A. New Members shall be restricted from wearing the Chi Phi Fraternity Crest on shirts and other articles as well as the full Chakett and the letters of Chi Phi.
1. New Members will not be permitted the full use of the Chi Phi Crest, Chakett, and letters until they have been initiated or have completed four weeks of New Member education, whichever comes first.
2. Exceptions may be granted to New Members with Executive Council approval by simple majority. 
3. It is under the understanding that New Members who should purchase the Chi Phi Fraternity Crest be refrained from wearing the Crest, Chakett and letters until such time they are given permission to wear by the Executive Council or by final approval of the Theta. 
4. The restriction of the full Chakett does not include the New Membership pin.
a) Members who are fully initiated shall be granted the ability to wear the Chi Phi Crest, Chakett, and letters. 
B. First official crest may be presented to New Members at the discretion of the Theta.
1. The Theta shall give final approval of New Members who have been deemed worthy of wearing and understanding the full meaning of the Chi Phi Fraternity Crest, Chakett, and letters throughout the duration of the New Member process.
C. Executive Council may allow other members of other Fraternities, Sororities, or non-Greek members to wear the Chi Phi Fraternity Crest, Chakett, or letters with a simple majority.
1. Permission includes but is not limited to, allowing another person(s) to wear a shirt, sweatshirt, etc. Event shirts, including Greek Week and Homecoming, or other such instances when a shirt is produced with both organization’s letters displayed, may be approved by the Chi Phi representative to the team.


IV. Academic Standards 
A. Potential New Members must know the academic standards and pledge that they meet the academic standards, before being given a bid in addition to passing the CMU Interfraternity Council Grade Check.
1. This is the responsibility of the Theta and the Iota(s).
B. All GPA references in our Academic Standards are defined as Central Michigan University Grade Point Averages unless otherwise noted.
C. New Member Standards are as follows: 
1. Any college GPA of 2.7 or above, eligible for a bid and initiation.
a) Transfers included for this standard.
2. If a potential New Member has no current college GPA, a high school GPA of 3.1 or above will be required.
3. The Beta, Theta, and Academics Chair reserve the right to request a New Member’s or Potential New Member’s transcript from their current or previous school.
4. If the Potential New Member or New Member fails or refuses to produce a transcript by the next Chapter meeting or a reasonable amount of time, defined by the Iota, it shall be assumed that they do not have the academic requirements for Membership.
D. Active Member Standards are as follows:
1. Brothers are expected to maintain a minimum previous semester GPA of 2.75 to remain in “good standing” with the Colony. 
a) All those at or below 2.74 will be in “bad standing”. 
b) Brothers who receive below a 2.25 semester GPA will be put on Academic Probation and therefore not have permission to vote in Chapter meetings as well as being required to attend study hours until he has proven to the Academic Chair that his semester grades are at or above a 2.75 GPA. 
(1) Any members in bad standing will be referred to the Judicial Board for any other restrictions that may be applied.
2. Brothers must maintain a cumulative GPA of 2.7 to remain in “good standing” with the Colony.
a) All those at or below a 2.69 cumulative GPA will be in “bad standing.”
b) Brothers who receive below a 2.2 will be put on Academic Probation and therefore not have permission to vote in Chapter meetings as well as being required to attend study hours until he has proven to the Academic Chair that his grades are at or above a 2.7 cumulative GPA.
E. Executive Council Standards are as follows:
1. Officers are required to follow all individual academic requirements as mentioned previously.
2. Officers must maintain a CMU cumulative GPA of 2.85
a) If a cumulative GPA of 2.85 is not maintained, they shall be sent to Judicial Board and may lose their council position.
3. If an officer earns a CMU semester GPA of 2.0 or less they will no longer be eligible to hold their position and will be removed from office.


V. Academic Plan
A. All Brothers are expected to participate in the academic plan set forth by the academic committee, academic chair, and standards of the Chapter within the bylaws. 


VI. Brotherhood Board
A. Any Brother may call another Brother or New Member to the Brotherhood Board.
B. The Brotherhood Board has the right to hear or deny any case brought to it, and may issue any appropriate rewards or sanctions. 
C. The Brotherhood Board will be overseen by the Epsilon.
1. A minimum of 3 Brothers will be randomly selected to serve upon Brotherhood Board for each occurence.
2. Brothers may be added or removed from Brotherhood Board at the discretion of the Epsilon.


VII. Judicial Board
A. The Epsilon will oversee the Judicial Board
B. The Judicial Board has the right to hear or deny any case brought to it, and may issue any appropriate rewards or sanctions.
C. Judicial Board will be made up of a four elected Brothers and one Brother appointed by the Epsilon and approved by the Alpha that will serve one year terms. 
1. Judicial Board elections will take place on the same date as officer elections.
2. The Judicial Board must maintain at least one representative from each class (Freshman-Senior).
D. The Judicial Board may create and maintain any investigations as they see fit for each case presented.


VIII. Officer Responsibilities
A. Alpha 
1. Presides over official Chapter meetings preserving respect, order, and decorum.
2. Promote positive communication with the National Fraternity and the National Office.
3. Promote positive communication with the Interfraternity Council and the Fraternity & Sorority Life Office at Central Michigan University.
4. Acquaint himself thoroughly with the Constitution of the National Fraternity and the Constitution and Bylaws of the Central Michigan Colony and enforce the laws of the Fraternity. 
5. Keep strict oversight over the affairs of the Fraternity, and advise the Chapter on any concerns or problems that exist or may exist. 
6. Oversee the productivity, responsibility and accountability of all other Chapter officers.
7. Lead the membership through a comprehensive evaluation of the Chapter at the beginning of each academic term.
8. Perform Ceremonies as prescribed by the Constitution and usages of the Fraternity.
B. Beta
1. Deliver the Prayer of Chi Phi at all meetings and meals.
2. Oversee all internal aspects of Colony operations.
3. Ensure productivity and accountability of the membership.
4. Appoint and oversee the committee system and that the actual committees operate smoothly. 
5. Ensure participation and attendance at Colony events.
6. Ensure the membership is content with Colony operations.
7. Delegate duties to committee chairman and primary members.
C. Gamma
1. Complete all Colony paperwork.
2. Record minutes from weekly Chapter meetings and distribute such minutes within 36 hours.
3. Maintain and distribute an up to date Colony calendar.
4. Create and distribute a tentative, weekly agenda for Chapter meetings. 
5. Create and distribute a Colony Contact list within the first week of each academic term.
6. Complete and mail the following reports:
a) Pledging report for each man within 5 days of the Pledging Ceremony.
b) A permission to Initiate Report two weeks prior to the scheduled initiation date.
c) A Mid-Year report by December 1st.
d) A End-of-Year report by May 1st.
e) A change of Officer Report immediately upon the election of any new officers.
f) An election of Congressional Delegates report by such date as is determined each spring
D. Delta
1. Oversee all areas of Colony finances and ensure the long-term fiscal health of the Colony.
2. Oversee the creation of a Colony budget for each academic term.
3. Ensure the tracking and timely collection of all accounts receivable, such as Colony dues, Alumni contributions, and fundraising checks.
4. Ensure the timely tracking of all accounts payable, such as committee budgets, Interfraternity Council dues and National fees.
5. Balance Colony checkbooks and accounts each week.
E. Epsilon
1. Assist the Alpha in maintaining order and preserving decorum for Chapter meetings.
2. Oversee the Judicial Board and act as the Prosecutor to the Court of the Chapter when appropriate.
a) The Judicial Board and Brotherhood Board final decisions shall have full autonomy from the Epsilon
3. Act as the Attorney General and plaintiff for the Executive Council to the Judicial Board.
4. Appropriately files and saves all submitted opinions of the Judicial Board to the Colony Drive within 24 hours of obtaining said opinions.
a) Appropriate filings shall be public record to the Colony and appropriate persons.
(1) Filings shall be submitted to the Epsilon by means of PDF or written to be readily available and publicly accessible.
5. Admit only qualified individuals into the Lodge Room.
6. Provide for the safekeeping of Colony property.
7. In the event of an absent Epsilon, the Epsilon must make a publicly announced acting Epsilon prior to said absence.
a) Multiple absences require multiple announcements.
8. Maintain cleanliness of the Chapter House.
a) Ensure that all fire and health codes are met.
F. Zeta
1. Ensure that each of the Fraternity’s Ritual Ceremonies and customs are practiced and performed no less than required, whether it be once per year or once per semester.
2. Record written accounts of the Colony’s events and enter such accounts into the Colony’s written history.
3. Take photographs for historical purposes and enter such photographs into the written history of the Colony.
4. Oversee the Alumni Relations committee.
5. Will create and distribute an Alumni Newsletter to be sent to all Midwest Alumni.
G. Eta
1. Ensure that all Colony events and social activities occur within the guidelines of the Chi Phi Personal Safety Policy, Social Event Policy.
2. Ensure that all Members review the Chi Phi Personal Safety Policy a minimum of once per academic term.
3. Work with other officers of the Executive Council to ensure that hazards to the overall health of the membership are avoided such as alcohol and substance abuse. 
4. Plan and implement Total Member Education on hazards to the overall health of the membership. 
H. Theta
1. Oversee the creation or implementation of an existing New Member Education Process.
2. Create a syllabus for the New Member going through the process.
3. Teach New Member Education classes throughout the entire process.
4. Ensure that the New Member program is free of alcohol, hazing, and other inappropriate activities. 
5. Ensure that all New Members understand and agree to the expectations of active members before they are fully initiated. 
6. Ensure that New Members meet all the requirements for Initiation.
7. Ensure members complete and meet all of the requirements determined by the National Office.
8. Send a copy of the New Member Education program to the Chi Phi National Office during the spring semester with other related accreditation documents. 
I. Iota
1. Lead the Colony through a comprehensive recruitment program.
2. Work with the general membership to identify quantifiable standards for potential New Members that can be identified over time.
3. Work with other Officers to lead the Colony through the development and tracking of recruitment goals and objectives.
4. Organize and maintain a database of Potential New Members and ensure that the membership of the Colony are taking action to actively recruit such individuals.
5. Utilize Colony events to develop bonds between potential New Members and active Brothers.
6. Properly plan for and utilize community-wide recruitment opportunities.
7. Encourage a constant focus on the calculated growth of the Colony.


IX. Committees
A. The following committees shall be permanent committees overseen and chaired by the indicated Executive Council Members:
1. Recruitment committee: Iota(s)
2. New Member Education: Theta
3. Judicial Board: Epsilon
4. Accreditation: Gamma 
B. The following committees shall be seen as permanent committees overseen by Executive Council Members but administered by Non Executive Council Members:
1. Philanthropy: Beta
2. Academics: Beta
3. Alumni Relations: Zeta
4. Social: Eta
5. Fundraising: Delta
C. All other committees shall be formed and dissolved under the discretion of Executive Council recommendation and Chapter decision by the means of an appendix amendment.
1. Committees shall be overseen by the Beta and administered by a Non Executive Council member.
D. Ad hoc committees shall be formed and dissolved for any specific reason, deemed necessary thereof.
1. The following members shall have exclusive authority to form or dissolve ad hoc committees:
a) Alpha
(1) Ad hoc committees formed by the Alpha shall be administered by the Alpha.
b) Executive Council
(1) Ad hoc committees formed by the Executive Council shall be administered by a chosen Executive Council representative. 
2. Ad Hoc committees must give reports at Chapter Meetings throughout the operation of the committee.


X. Committee Structure 
A. All committees shall have the following structure:
1. All committees shall have one specific representative and a minimum of two other Initiated Brothers unless otherwise stated.
2. All committees shall follow prescribed voting procedures
B. All committees shall report to the Beta of the Central Michigan Colony unless otherwise stated at the formation of the committee.
C. All committees chairmen are responsible for creating an agenda for future events and submitting the agenda to the Beta no later than twenty-four hours prior to the Beta Council Meeting.
D. All committee chairmen are responsible for submitting reports on the meetings, no later than one hour before the next Chapter meeting.
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XI. Brotherhood Expectations 
A. Every active member of the Central Michigan University Colony must complete a total of 10 community service hours for every academic semester, exceeding the 5 hour expectation from the National Office.
1. Community service hours must be recorded and turned into the Gamma before the end of the academic semester.
2. Failure to meet these expectations can lead to sanctions at the discretion of the Brotherhood Board. 
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